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EMPLOYEE BENEFITS INFORMATION

(Full time employees only)
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Holidays - Eleven paid holidays each calendar year; immediate eligibility for new employees.

PTO (Paid Time Off) - PTO time is accrued on a bi-weekly basis during the current year. Accrual is 6.77 hours of PTO
per pay period (22 days annualized) for employees with up to 5years of service. Accrual amount increases based on
years of service, to a maximum accrual of 35 days. New employees have a 90 day waiting period before accrual begins,
with accrual retroactive to date of hire.

Medical Insurance - Employee coverage is paid 100% by the employer; dependent coverage (if elected) is paid 60% by
employer and 40% by employee. Eligible for coverage the first of the month following 60 day waiting period.

Dental Insurance — Employee coverage is paid 100% by the employer; dependent coverage (if elected) is paid 100% by
employee. Eligible for coverage the first of the month following 60 day waiting period.

Health Care Assistance Plan - $100.00 annual reimbursement by employer for expenses incurred for eyeglasses,
contacts, vision/hearing exams, health and dental insurance deductibles, co-payments or co-insurance, and prescription
co-payments. Benefit eligibility after 1 year of employment.

Life Insurance — Employee coverage is paid 100% by the employer and life insurance provided is one times annual
salary, up to $50,000. Eligible for coverage the first of the month following 60 day waiting period.

Accidental Death & Dismemberment Insurance — Employee coverage is paid 100% by the employer and AD&D
provided is one times annual salary, up to $50,000. Eligible for coverage the first of the month following 60 day waiting
period.

Short Term Disability — Pays 50% of employee’s salary beginning the 8t week of disability, continuing for a maximum
period of up to 4 months. Coverage paid 100% by employer. Coverage begins after one year of employment.

Long Term Disability — Pays 60% of employee’s salary ($3,000 monthly maximum) after 6 months of disability.
Coverage paid 100% by employer. Coverage begins after three years of employment.

Retirement Plan - Member of Arkansas Public Employees Retirement System (APERS). Contributions are 5% of
employee’s bi-weekly salary taken on a pre-tax basis. Participation begins immediately upon employment.

Cafeteria Plan — Employees are eligible to join and receive the benefits of pre-tax deduction of eligible insurance
premiums. Employees may also make pre-tax contributions to a dependent care spending account, and after one year of
service, a medical spending account.

Employee Wellness Benefit — Up to $250 combined annual reimbursement of expenses associated with tobacco
cessation (reimbursed at 100%); exercise/fitness membership (50%) or weight loss program membership (50%).
Eligibility begins after one year of employment.

457B Deferred Compensation Plan — Retirement savings plan in which employees may elect to participate. Contributions
are funded 100% by the employee. Participation is voluntary and may begin at any time.

Credit Union - All employees are eligible to join Arkansas Federal Credit Union and to receive the benefits thereof.

Pay periods - Employees are paid on a bi-weekly basis on Friday, one week in arrears. Direct deposit is required.



